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OFF THE CONVEYOR BELT 9

C H A P T E R  O N E

Off the Conveyor Belt
Diann Jeppson

s a homeschooling mother of four girls, I am always interested in
great books on education. The discovery of A Thomas Jefferson
Education: Teaching a Generation of Leaders for the Twenty-First

Century by Oliver DeMille has, without a doubt, completely revolution-
ized my home. The recommendations it contains are so substantive and
directly meaningful that as I read it the first time I felt I had arrived at
the answers to my most basic questions about superb education. Not
only has this book transformed my own personal education, it has vast-
ly enhanced my homeschool. I consider this book among the most
valuable I own because of its profound effects for good in my family.

As I have sought to implement the primary elements of Thomas
Jefferson Education in my home, I have kept careful records.
Occasionally, I have published articles or given handouts as part of var-
ious presentations. I invariably receive a flood of e-mails asking for
more. This has brought to my attention the need to compile and doc-
ument more of my experiences and those of others who are applying
the Thomas Jefferson Education method. It is my sincere hope that
these experiences and resources will serve as valuable inspiration and
tools for success.

I initially began to study the classics in earnest after listening to
Oliver DeMille’s lectures about getting a superb education. I am now an
avid enthusiast for great classics. I no longer walk into a library or a
curriculum fair and stand there feeling quietly overwhelmed, not

A
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knowing how to select books and materials that will be of lasting worth
to me and assist me and my children in accomplishing our missions in
life. Now, I make frequent reviews of classic book lists, discuss them
with others, and seek recommendations for readings specific to my
mission. Above all, I read, read, read.

Ten Years of Practice

The beautiful thing is that so many classics inspire and inform me
about ideas I want to explore further. This leads to other books that do
not appear on any classic list, but some of them make their way onto
mine. That is exactly what I wanted: a jumping-off platform, a standard
of quality, truth, understanding, depth and connection to the world I
live in, the great ideas, the influential thinkers, the events that have
shaped us and the trends that are coming our way.

Over the past ten years, my family and I have read hundreds of clas-
sics. Each year for the past five, I have held between twenty-four and
thirty-six group discussions on the books I have read. Two years ago,
my oldest daughter (at that time fourteen) held monthly book discus-
sions with her friends.

I have arranged my home to accommodate regular family readings,
and designed our academic program to support my children’s ability to
understand the classics. I buy classic books like I buy groceries. It is
simply a family necessity that I budget and shop for. I enjoy regular
mentor meetings with each of my children. I have a special fondness for
the members of the several clubs I have worked with in an effort to sup-
port all of the Four Phases of Learning.

I have worked hard to hold to the principle of “Inspire, not
Require.” In our home, we have seen the results of patience and sus-
tained efforts to provide the right kind of inspiration for our children.
I invite the reader to chat with children who have been given this priv-
ilege. Ask them what they think about the right to choose what and
how much they study. In most cases you will find a passionate response
superior to any adult’s appreciation for freedom and learning.

When a child decides to study something and needs help to do it,
we arrange a tutoring schedule for her, based on her objectives. I serve
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as the primary tutor, but for certain subject areas, such as carpentry or
welding, my husband Adam is the better choice, or an outside party
such as our violin instructor. In our home, since our four children are
spaced three years apart, older youth are designated as tutors for
younger siblings. It is up to them to determine how they will go about
inspiring and tutoring the little sister.

It is truly fascinating to observe the methods employed on younger
siblings by youth who have been raised with the leading hand in their
own education. Being inspirational comes naturally. This is the second
generation of Leadership Education. I can hardly wait to observe the
education of my grandchildren!

I have also kept my radar on the alert for leadership opportunities
for the children. Because I want them to get a superb education based
around quality field experiences, I am often conveniently “unavailable”
to lead a group event and instead ask my oldest to step in. Or I some-
times pull a child into a presentation in some other way. When a
daughter comes to me about money, I help her brainstorm ideas and
put them into action. The girls have earned thousands of dollars with
our family bluegrass band, wool-processing workshops and kits, caring
for neighborhood pets, selling homemade bread, and team-teaching
classes on parliamentary procedure.

This money has funded educational trips to Washington, D.C.,
Philadelphia, Virginia and Canada, as well as numerous George Wythe
College conferences and seminars. For several years, the girls have paid
for all of their music, dance and swimming lessons and all associated
supplies.

Learning Environments

Other learning environments are facilitated in various ways. Our morn-
ing devotional has slowly, unobtrusively and yet in a way that I envi-
sioned and carefully planned, expanded to a full hour of family
reading/discussion/lecture. I have never announced that “we will now
add such-and-such,” but I have kept my eyes open for the right moments
to suggest additions to our daily devotional regimen. With a large bul-
letin board and a dry erase board handy, I stand ready to explain a con-
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cept and post charts, pictures and lists to enhance our discussions. I ask
questions to test their understanding, often directing the questions to a
specific child. This introduces them to the excitement and rigor of the
tutorial, lecture and test/oral exam environments and gradually increases
their interest and attention for subjects they may never have considered.

By opening with prayer and then simply reading aloud a chapter a
day from three or four books each morning, discussion and lecture flow
with ease. No lesson preparation is required. It is all simply impromp-
tu, with the books providing jumping-off points. For example, lately
we have used scripture, A History of US by Joy Hakim, a book of arti-
cles on various doctrinal points of our faith, and our church’s magazine
for children. We enhance this time with memorization of selected scrip-
tures and brief map lessons on the locations of the world’s countries.

Clubs are also a common setting for lecture. Whether it’s an
impromptu tutorial given at the breakfast table, or something more for-
mal—such as a prearranged speaker to the statesmanship club—I place
a strong emphasis on questions and dialogue with the students.

Through our involvement with statesmanship clubs and Youth For
Freedom youth conferences, we have participated in numerous simula-
tions. Simply put, these experiences demonstrate to a young person the
need for a great education, and ignite a desire for it.

Testing is further accomplished through a formal oral exam setting
for older youth. My oldest daughter has an oral exam each time she fin-
ishes a large paper. She turns in her papers to me, I read them, and then
we go to a restaurant where I ask her questions about the subject she
has written about. Afterwards, I simply ask her how well she thinks she
did and then I listen carefully to her assessment and make a few com-
ments of my own. I recommended this method to her a year ago as
valuable training for college. She eagerly agreed, as she hopes to enter
college ready to take on that new challenge.

And these are only a few of many examples. I cannot begin to
express the marvelous, expanding, satisfying experience this has been
for me and my family. Together we are truly becoming well-educated. I
feel an ever-increasing sense of being grounded, and at the same time
energized, to undertake new projects. I attribute this to the exponential
growth that I have experienced through the study of classics and the
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other Thomas Jefferson Education concepts. I am sure that I will con-
tinue the regular study of great works indefinitely.

This Home Companion contains numerous resources, stories, per-
sonal narratives and ideas gleaned from a rich and fruitful engagement
with the principles outlined in the above-mentioned book. We are
deeply indebted to the many men and women who allowed us to inter-
view them in preparation for the writing of this book. Over the past ten
years, both the experiences and the needs of the numerous families we
have worked with have provided the focus for this Home Companion.

This book is written in response to the countless numbers of edu-
cators and parents who are looking for more ideas for implementation
of these principles from early childhood to adulthood. It provides
numerous powerful examples of Thomas Jefferson Education in action.
Whatever your level of knowledge about TJEd, this book is designed to
help you apply it better in your home or classroom—and, most impor-
tantly, in your own studies. Leadership Education requires a new gen-
eration of parents, teachers and other educators who are willing to real-
ly lead. When we lead out, and invite our children and youth along on
the journey, we can’t help but positively impact the educational level of
the next generation.
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immutable principles and natural laws has given them an anchor and a
foundation upon which to build stable, well-balanced lives. I see these as
the bricks that constitute my children’s characters.

“The second part of my plan is to help the children to memorize little pas-
sages, sayings and verses that illustrate a certain principle or law. When
they memorize these things, they take ownership of them. They can repeat
these little memorized pieces to themselves whenever they feel unsure about
the underlying law in a given situation. I made a large, blank, spiral-bound
book, and I write in it the pieces for memorizing. I keep the book in the
kitchen and we work on our memorizations each morning for just a few
minutes. I keep a folder on my desk for storing ideas, lists and references for
our daily memorizations. I often have a list of references on the bulletin
board in the kitchen that I can check off as I enter each item into our book.
It is astounding to flip back through the dozens of pages in this book, filled
with the beautiful passages we have memorized, in only two to three min-
utes each morning.”

Love of Learning

There are two areas where Love of Learners need to spend a lot of time:
falling in love with all types of learning, and mastering a whole bunch
of life skills. This window of time is best used for these two areas
because it provides two essential conditions for a successful Scholar
Phase: the desire to study and the legitimate right to be excused from
most chores in order to spend more time studying.

I follow a six-point approach to inspiring love of learning in my
children.

1. Example
2. Frequent Exposure
3. Plentiful Choices
4. Accountability
5. Follow Through
6. Environment

I will now address each one of these on its own, with some highlights
of how I apply them in our home.
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With some effort and attention on the part of the mentor to create a
synergistic environment, your child can be inspired in ways you might
not expect, and the long-term effects will amaze you.

Mastering Life Skills

As you read through this book, it will become increasingly evident that
a successful Scholar Phase requires a great deal of time. If parents call
upon the Scholar Phase youth to perform a multitude of tasks around
the home, he will not have the hours he needs for study. Conversely, if
the parents allow the young scholar the hours for study but neglect to
instruct him in the skill areas he will need as an adult, and also neglect
to allow him a season for learning to work long and hard in order to per-
fect these skills, they are setting him up for a fall later on. When he goes
off to live on his own, he will soon feel the pain when he discovers that
he cannot prepare any meals, or balance a checkbook, or shop wisely.
The Love of Learning Phase is the ideal time to learn these skills and to
perform hours and hours of work in these areas. For a comprehensive
system for implementing adult skills instruction into your homeschool,
refer to the chapter entitled “Free at Last.” The concept is reiterated in
“The Jeppson Plan” so the reader can understand how this fits contex-
tually into an overall plan for transitioning children from phase to phase.
Sample adult skills classes are provided in the Appendices.

Rachel gives an example from their home:

“Our girls’ club promotes acquisition of life skills. One day we invited a
mother who is an accomplished baker to come teach a workshop on pie-
making. Then 11-year-old Sara caught on with enthusiasm, baking
dessert for the family every day that week. Since that class Sara has
baked pies on numerous occasions as a gesture of thanks to someone who
helped her, as part of a dinner we delivered to a new mother, and later as
she taught a workshop for younger sister Eliza and her friend for their
own baking class. It has provided Sara with the skills to serve and a sense
of accomplishment that has inspired her in other ways as well.”

As Love of Learners and Transitioners master life skills, their self-
image begins the spiritual metamorphosis that culminates in physical
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“My own mother studied all the time but she never talked directly to her
children about the things she was learning. We saw her doing things, but
didn’t really know what it was all about. I like to show my children my
study goals, explain to them why I chose them and how excited I am to do
them. I show them my papers, my books, my notes, and the critiques I get
back from my mentors. I stack my books up and have them handy during
study time, so I can turn to a book on my study list if I am between help-
ing a child. I just say, ‘I’m going to study chemistry while you study your
music theory book. If you need my help, I’ll stop and help you.’ That way
we are both productive, and they see me study in the background, so to
speak. Sometimes I can’t help interrupting to tell everyone about some-
thing really interesting.…We generally congregate in the family room. We
make some terrific messes down there, but we enjoy the closeness as we
share what we are doing and help each other. Those who need extended
time for quiet study find other areas in the house.”

Freedom is the powerful, essential ingredient required for the devel-
opment of courage. Students may become comfortable with being told
what to learn and when to learn it. They may feel some fear or insecu-
rity when offered the opportunity to choose. They may require time to
engage in study of their own choosing. There is nothing more power-
ful for a child in this stage than a loving and concerned mentor who
frequently displays the courage to try, the courage to learn new things,
the courage to endure as they struggle to acquire new skills and to flex
mental muscles they didn’t know they had. Gentle invitations can be
made for children to come along in the great adventure of education.

When a young person exercises her own courage to explore new
frontiers, she is rewarded by an increase in her capacity for courage and
confidence. She is ready to take on something more, something hard-
er. The parent can facilitate this by setting up learning experiences and
structures that provide the following elements:

A) sets of skills that constitute the body of knowledge needed in given
areas for successful adult living

B) the time needed for lengthy, personal study
C) an example of how to do this
D) the stewardship to help train and teach younger children
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C H A P T E R  F O U R

Mentor Meetings Between
Parents and Child

Diann Jeppson

f you watch your child carefully, you can determine when the
time is right to begin holding mentor meetings. Mentor meetings
are regular meetings in which the parent and child discuss what

the child has been learning, and the parents assist the child in setting
new study goals for the next interval of time—in other words, until the
next mentor meeting. Meetings can be weekly, monthly or bi-monthly,
or whatever works for you.

What are the signs that your child may be ready for these meetings?
He will begin to set goals on his own for things he wants to study or
create, or an instrument he wants to learn. He will stick to these goals
for several days, even weeks. He shows determination and endurance
in working toward his goals. He can leave the subject of his interest for
playtime, then return to it and take up where he left off. He expresses
curiosity and desire to know about many things. Some children exhib-
it a decrease in the amount of time spent in imaginative play, and an
increased interest in reading or projects. Others continue to have
intense imaginative play, then switch to reading and projects later in the
day. Both kinds of children may be ready for mentor meetings. The
most important sign is the desire to stick to something for several days,
rather than just a morning or afternoon.

I
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C H A P T E R  F I V E

Book Discussions 
and Family Reading

Diann Jeppson, with Rachel DeMille

iscussions about great books with your peers and your family
members are some of the most satisfying and powerful facets of
a Leadership Education. These discussions open new avenues

and take participants to new frontiers as they challenge one another’s
assumptions, compare ideas, ask questions and articulate thoughts and
conclusions about books read in common. New ideas spring forth as
minds are open to ideas never before considered, and questions are
answered, or left to be answered another day.

I have learned much from years of book discussions with family
members, groups of children, and youth and adults.

Having a Successful Family Reading Time

In our family the children range from baby to youth. We have held fam-
ily reading time nearly every evening since our youngest was old
enough to look at baby books. These times have been some of the
sweetest our family has shared together. It has been a real adventure to
make this time as successful as it has become.

We laid the foundation for regular reading time at an early age. We
started with picture books, narrating the story in our own words as we
enjoyed looking at colorful pictures. Our first child would eagerly sit for

D
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ballet class, sitting like a stunned deer in the headlights, watching the
other children. After a few weeks, the four-year-old jumps up and
dances. Really—and so will Junior.

Relax, laugh, have fun, and don’t criticize, judge, correct or preach.
It isn’t a lecture or an activity group. It’s a discussion. Don’t bring big
projects. It is appropriate to occasionally bring a bit of biographical
stuff, a short activity or related works to show; but not for more than
five minutes, or it will eclipse the real purpose of your meeting: to get
them to think about and respond to the literature itself in a personal
way.

You may want to limit discussion to half an hour the first few times.
After a while, they won’t want to stop and you can extend to an hour.
You may watch a movie of the book after the discussion. The movies
about classic books are easy to find. Families can bring lunch. I always
make popcorn for everyone. It’s fun to watch a movie together after
you’ve finished a book!

Book discussion groups work well for children as young as six. For
young children, a parent reads the book aloud to the child or, better
yet, to the entire family. Then the family attends the discussion all
together. It works to put quiet toys in the center of the circle for very
young siblings.

Facilitating Discussions Among Older Youth

Special care should be taken in selection of books for discussion by
youth. Those with any themes that you would not wish discussed with-
out some parental input should obviously be avoided in a youth-only
discussion group. Youth, especially over age fourteen, do well without
an adult in the room. A helpful adult could suggest a structure or agen-
da for their group, such as writing a group mission, developing a
schedule of books and discussion leaders, and being prepared with
written ideas for discussion. Youth enjoy bringing refreshments to
share and holding a social hour after the discussion. One young woman
with leadership qualities brought an extremely large list of classic books
to her youth book discussion planning meeting. She distributed copies
to each person and suggested that the group select books from the list
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just that…your own. I’m just going to tell you how I have managed to
homeschool, lead several groups, oversee the household duties, keep
my marriage strong, and still find time to study and play my guitar. I
still have a lot to learn, but things work pretty well on most days.

Family Work

I know how it feels to be drowning in housework. I have ended count-
less days feeling like an overworked, exhausted slave, dropping into
bed wondering why the house still looks so messy when I worked so
hard all day. And why the children ran around all day like savages when
I have so many great educational resources available for them to use. I
would tell myself to just work harder, but it didn’t seem to make much
difference. Some days it felt like bailing out the Titanic with a teaspoon.
I stubbornly resisted using a family work system, since it felt too much
like having a military training camp right in my own home. I had
visions of Captain von Trapp blowing his whistle.

Then I discovered and read Cheaper by the Dozen, and I was a trans-
formed woman. This book describes a family with 12 children. The
father is a professional efficiency expert. He analyzes tasks and creates
a plan for efficiently executing the job. In his family, everything is done
efficiently, from the food buying to the morning grooming of the
younger children by the older children. That was it. Efficiency. A miss-
ing principle in my family. I sat down to analyze my problem and cre-
ate a solution. I wrote the following list of objectives for a family work
system. It must be:

• Fair
• Effective
• Efficient
• Involves choice
• Involves variety (so we don’t get bored)
• Gets the work done
• Involves parental authority within appropriate bounds
• Involves accountability
• Facilitates training on how to properly do each chore
• Acclimatizes children to large amounts of work
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C H A P T E R  T E N

Successful Group Learning
Diann Jeppson

ne of the most important skills of Leadership Education is
leading groups in learning environments. Here are a few sug-
gestions to successful group learning:

A Designated Leader

Remember the French Revolution? Lack of formal leadership can begin
the erosion of a group from the very outset. Without leadership, human
nature takes over and reigns supreme.

There are two basic ways to do this:

Plan 1: The leader formulates the entire program and presents it in its
finished state to prospective participants.

Plan 2: A mass meeting is held, in which objectives are discussed. Either
the program will be written and duties determined as a joint effort, or a
formal organization will emerge. In the latter case, committees are
formed to write bylaws, nominate leadership and create the program.
Determinations are begun concerning who will address which element
of the program, based on individual strengths and talents.

Each form has its unique characteristics. In Plan 1, the leader has
the benefit of custom-designing the entire program according to her
unique vision. This method is extremely efficient. It avoids long meet-
ings and debates. It is tailor-made to the leader’s family needs, sched-

O
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it is either not free, or in the process of losing its freedom.
If you are going to be a successful leader in the future, you must

develop this trait. It is not just a nice thing to have, or a good thing—it
is essential, it is vital. Without it you cannot be a statesman and the world
will be led by whoever has it—whether they are virtuous or not, good or
evil, dedicated to moving the cause of liberty or some other cause.

Most people will not like to hear what I have to say about it—
because it will mean that they have to change, and change is hard.
Jefferson probably didn’t like it either, but he did it. Lincoln probably
didn’t like it, but he did it. You must have this trait if you want to be a
successful learner and become a leader. The nation must have leaders
with this trait if it is to stay free.

Each of us needs this trait, because each of us wants to fulfill our
mission in life, to really make a difference in the world. So, even if it is
hard to get this trait (and it is), it is worth it, and it is important.

The vital trait I speak of is attention span.

Attention Span and Freedom

Of course, attention span by itself is not enough to guarantee education
or freedom, but a person lacking attention span must either develop it
or he will not become educated, and a nation without attention span—
and by extension, education—must either gain it or lose its freedoms.

If I were speaking of making money, the point would be obvious. If
you don’t go to work and stay a few hours, your paycheck will be small.
In fact, figure out what your paycheck would be if you crammed your
work the day before a big bill was due, and you’ll have a pretty good
indication of how much that same amount of study is really worth. Or,
figure out how much money you’d make if you spent four years put-
ting in an hour or two a day between fun activities—you certainly
wouldn’t make enough to live on. If you put in that same kind of study,
you won’t have much of an education to show for it either. The diplo-
ma on the wall may look the same, but it will be an empty symbol.

Without attention span—specific, dedicated time spent at work or
managing one’s resources—income and wealth will dry up. The same is
true of education, where the investment is study instead of labor, and
the commodities are virtue, wisdom and freedom.
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C H A P T E R  T H I R T E E N

Liber and Public Virtue
Oliver DeMille

n July 4, 1776 John Hancock, as head of the Continental
Congress, signed his name at the bottom of the newly written
Declaration of Independence and sent it to the world. The rest of

the signers didn’t sign until Congress reconvened on August 2. So for a
month John Hancock’s name stood alone declaring independence from
the greatest power on the face of the earth.

What motivates a man to voluntarily sacrifice his own safety, jeop-
ardizing his family and all his earthly possessions on the lean hope that
his neighbors and nation will support him, and even if they do, that his
side has any chance of winning? What motivates a man to voluntarily
submit himself to the legal and violent reaction that he knew would
come, and which surely did come?

There are two terms or concepts which have been forgotten today,
but which help explain why a man like John Hancock—and so many
others in his generation—would choose what they did at such high
cost. These two concepts were the foundation of freedom on July 4,
1776. In those days, the average farmer or housewife understood both
of these terms, and based on the response to the Federalist Papers,
could have discussed and debated them openly. Unfortunately, in the
early part of the 21st Century, neither term is widely understood. The
first is Public Virtue, the second is Liber.

I have submitted these two terms to thousands of people in semi-
nars around the nation, and I have often stopped at this point in my

O
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C H A P T E R  F I F T E E N

Mentoring Genius
Oliver and Rachel DeMille

uring Scholar and Depth Phases of Thomas Jefferson Education,
there are few components that have a greater impact than the
quality of mentoring. A widespread myth in modern education is

that “bigger is better.” Ironically, for many practitioners of Thomas
Jefferson Education, the myth is “smaller is better.” The truth is much
simpler: Better is better. And better is defined in three ways: vision,
scope and method.

Vision

First, the vision of a mentor is quite different than that of a tutor.
Looking at the same student, the tutor sees the student as ignorant and
needing to be taught, or as broken and needing to be fixed; the mentor
sees a seed in need of nurture or, more to the point, a genius in need of
guidance. Great mentors think everyone is a genius, and they are right.

But not everyone chooses to develop the genius we all hold inside.
What the great mentor is always looking for is a person who is willing
to tap his genius, to put it through the refiner’s fire, to do the hard work
to develop it. Indeed, mentoring is the medieval art of alchemy—turn-
ing plain old human steel into hearts and minds of gold. Like a good
marriage, a 50/50 arrangement just won’t do—both the student and the
mentor must give 100%. The student must give his all to the work of
study, but the mentor knows that his or her role is vital. Without guid-
ance and inspiration, greatness is seldom achieved.

D



Free Online Resources 
The first edition of this book contained 5 appendices:

1 Adult Skills Classes for Children

2 The Big List: A Compilation of Lists of Classics

3 Book Discussion Group Bylaw Creation Worksheet

4 Book Discussion Sample Questions

5 Biblical Highlights: References for Young Children 

Because so many of you wanted to have these lists in a printable format,

these appendices are now available as a free PDF download. 

To request your Printable PDF download of these Appendices, visit:

http://tjed.org/companion-appendices/



Leadership Education Resources 
TJEd.org

The official website of Thomas Jefferson Education.

Every person has inner genius. Thomas Jefferson Education consists of
helping each student discover, develop and polish her genius. This is
the essence and very definition of great education. 

TJEd.org provides resources to help you apply the 7 Keys of Great
Teaching to ignite a life-long passion for learning in you and your kids.
And check out This Week in History, a daily cross-curricular resource
to help you inspire them and bring them face-to-face with greatness.

OTHER WORKS BY OLIVER DEMILLE 

A Thomas Jefferson Education: 
Teaching a Generation of Leaders for the 21st Century 

Is American education preparing the future leaders our nation needs,
or merely struggling to teach basic literacy and job skills? Without
leadership education, are we settling for an inadequate system that
delivers educational, industrial, governmental and societal mediocrity?
A Thomas Jefferson Education presents a new educational vision based
on proven methods that really work! Teachers, students, parents, 
educators, legislators, leaders and everyone who cares about America’s
future must read this compelling book. 

Leadership Education: The Phases of Learning 

(with Rachel DeMille) 

This volume continues the Leadership Education Library with dedicat-
ed sections – including extremely valuable how-to with examples and
resources – for each of the Phases of Learning: Core, Love of Learning,
Transition to Scholar, Scholar and Depth. In addition, this book illumi-

http://tjed.org/purchase/books/lead-phases/
http://tjed.org/
http://tjed.org/purchase/books/tjed/


nates the adult phases of Mission and Impact, with a special Coda on
Grandparenting. If you want to implement Leadership Education in
your home, school, business or personal life, you will find this an
invaluable tool. This inspirational book is considered by many to be
the DeMille’s best work. 

Thomas Jefferson Education for Teens

(with Shanon Brooks)

This addition to the TJEd library is written to youth and adults 
wanting to accomplish a successful Scholar Phase–academics, personal
development and mission preparation.

It includes: “How to find the ‘Real You’”; The Teen-100 List; How to
study the classic; How to make the most of your mentor; Sample
Simulations; …plus lots more!

The Student Whisperer

(with Tiffany Earl)

This book is designed to help you become a great mentor—a true
Student Whisperer and leader at the highest level. It will also help you
work effectively with such mentors as you pursue your goals and life
mission. This book is part deep teaching of the vital principles of great
Leadership Education, part self-help workshop, part example through
parables, and part exploration of the great ideas that make mentoring
and quality learning most effective at all ages.

AUDIOS

The Seven Keys of Great Teaching

“The 7 Keys of Great Teaching” is an mp3 audio download of a two-
hour presentation delivered before a live audience by Oliver DeMille.
One of the most popular and widely shared of our audios, this inspir-
ing lecture covers the basics of TJEd:

• The 3 Types of Education
• The 4 Phases of Learning
• The 7 Keys of Great Teaching

http://tjed.org/purchase/audio-downloads/7-keys/
http://tjed.org/purchase/books/tjed-teens/
http://tjed.org/purchase/books/student-whisperer/


Engaging, entertaining and informative, “The 7 Keys of Great
Teaching” is an excellent first tool for sharing the principles and
overview of Leadership Education with family, friends, educational
advisers, mentors, spouses, students, etc.

Core and Love of Learning Seminar Highlights

“Core and Love of Learning: A Recipe for Success” is a 5-hour audio series
consisting of highlights from a two-day seminar presented by Oliver and
Rachel DeMille in 2007. This mp3 download will help you develop and
expand your vision of how the TJEd model can work in your home. Oliver
and Rachel’s spontaneous, candid, intimate, touching, humorous and 
profound commentary on Leadership Education in the home includes:
• Organizing Space in your home to support Thomas Jefferson Education
• What to simplify and what to beef up
• What to say “No” to, and when to say “Yes”
• Music and other lessons and how to best integrate them
• Organizing a big family with students at different ages and Phases
• Separating discipline from academics
• Using outside activities without letting them take over

The Four Lost American Ideals 

In the hour-long recorded lecture, “The Four Lost American Ideals”
Oliver DeMille draws from intensive study of the Founding generation
to identify five defining ideals of Americanism: 1) Freedom, 2)
Georgics, 3) Providence, 4) Liber and 5) Public Virtue. Although the
first, Freedom, has not yet been fully lost, it is steadily declining
because of the loss of the other four. These four ideals permeated early
American society but have largely been forgotten. 

For these and other resources, visit http://tjed.org/

Connect with Thomas Jefferson Education on Facebook, Twitter and
YouTube!

For additional resources for adult education, leadership and profes-
sional development, visit:

• The official site of Oliver DeMille at http://OliverDeMille.com
• The Center for Social Leadership at http://thesocialleader.com

http://www.youtube.com/user/ThomasJeffersonEd
http://tjed.org/purchase/audio-download/core-lol/
http://tjed.org/purchase/audio-downloads/4lai-mp3/
http://tjed.org/
http://oliverdemille.com/
http://thesocialleader.com/
http://www.facebook.com/Thomas.Jefferson.Education
https://twitter.com/#!/TJEd_Online

